21y

‘ SEEATI G, et - %23 g0t
| o e - v dwR-33¢a

. Fmiw-ou /0%

#ft arderran HeerT forverageararen (Rief) sifufam, 00y /0%/30%¢ .
| THHIF ;- CECHCE/FR - HTSRT/ATE/ /R0y #ft WIEETEn WeH
fervereareraren (fre) stffem, ooy (@ o0y =1 WeTTS AR wHiw Q) A
FEH QY T T R HE I AR e R =1 ©S () U NGH i Aiedn
- iRl TR W ot were de fovaseran, () 9 sqevarew wfide
damey fofan @R o sfer sed. qur, weieda ot e dere
forvareqeaaee (Rl A9 sy wfirdt o el wfindt Fit ome. o135 AT,
mmmwmmmm %/?o?%uﬁ%ﬁr«rawﬁ%m;
Al ¢ol/R033 TR.0%/04/R0Ry STt fiviean fvtarsn sTqvme aaef wfirdt gt off
YIS G faveraeaean at=an waRTer @ i e siwia sra, Tes
2. () 31 fafamivn s, e (@arya) fafram, 2034 3@ datevan Age.
(R) AU IEATER waeh e et stnend adter.
R HTAT -

a1 fafermma dewigam gau s1of sefia /ey, -
&) sty lzw@raﬁmﬁawwmﬁwwm(ﬁ@) atfrfrEm, o0¥.
(8 00 TT HERTS RITIIT 1 %)
(@) “Te FRERT R g D T mﬁw&qﬁﬁaﬁ
a@ammm
m ‘Hﬁ?‘ﬁ” waﬁ%ﬁuﬁamwﬁmwwaﬁaﬁﬁwwmk
ST T AT ST ST S,
() “aErm ST AT 37ef 7ET FREwER AR,
) mew
@ ol ohar Waﬁmq@mwmﬁﬁuﬁwmm
' febar e wrRiSrTe ﬁma FOI T TEET ATHTER ST ST
e, 37T T,
®) “Fas aftd wa&faﬁuﬁamwﬁmwaw Rt (aref Tomeft -
FMT AN ST @d | dwgdn) fafam, ?o?t«mﬁrﬁwsmtrﬁ&wa :
memmﬁﬁa@aﬁ?ﬁwm
() ﬁsawwa@nﬁmwm’ Waﬁaﬁmmammm




215
3. anw&nz‘s'mwaﬁaﬁawﬁ

aﬁmﬁammmﬁaaww ﬁ@ma@mﬁ@?ﬁaaﬂmﬁ nzgm,;

'Wﬁwmmﬁmaﬁwﬁﬁamﬁmﬂww
wﬁwm&m%ﬁmm%ﬁw«u@mwmwwmmwﬁw
mﬁm@maﬁa

xa?:ﬁnaf'q'r

‘ Wﬁﬂﬁmmmmaﬂﬁmmﬁwﬁ
@) fRreRaT a9 mmﬂhaﬁrwmmmm
TEAFTRE o U1 @t=aT i, u@auanfaﬂ%rﬁaam
T SHeaETd! sredia aufiem i e, a@au@amﬁaﬁa
mﬂmaﬁmmwﬁ
‘\?mﬁﬁ?ﬂ'ém
: mﬁﬁwmnmﬁwwaﬁaﬁmwm

(TF) WWWW%@TWWWWW..

31T RIUIAET aftar Sectof shetedt sram,
@) W " e ofefie sieor wﬁmqﬁﬁﬁz NERIEEE]
W)WW%W%WWWW

&. uRfremefis wrermandt:-
ﬁmsﬁm%ﬁwwmﬁﬁq@ﬁmﬁmm@m
Wﬁmwwwm@mﬁmmm
- qﬁaﬁmmaaﬁ?ﬁwmﬁﬁwwaﬁqﬁamﬁmaﬁ gfeliat Fremasha
mm%wmmﬁﬁaaﬁmﬁwﬁma@am
mmmmmammﬁmw

u@awﬁmmmm)ﬁ%awmmqm-

- o wiveror ot 7 e %THWWW&W@?WMWW
] W?ﬁéﬁ :

\sﬁéwsatm'cﬁammﬁ

W@&Wﬁ%ﬁﬁwwaw%aﬁﬁaﬂmmw. A
srreret e i wedl, ﬁaw%wﬁmmﬁmww@ﬁw

fafram, 3, %ﬁmawmé@wmﬁwwwhmm

arerer, aas aﬁwﬁ

aﬁmﬁamaw:rﬁwawa@nﬁ@ ..

“Page | 2

() e == - mmmmmmmm.



216
REGULATIONS

Management Committee of the
Shree Sai Baba Sansthan Trust
(Shirdi), Shirdi- 423 109.
, Dated the................ 2025.
o , Outward No.3386
Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004. Date-05/02/2026

No. SSS/WS-GAD/Astha/ /2025 - In exercise of the powers

. 2 .
conferred by sub-section (2) of section 15 read with clause (i) of section 2 -

of the Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004 (Mah. XIV of
2004), the Management Committee of the Shree Sai Baba Sansthan Trust

has the powers to make the regulations regulating the recruitment.

However, at present, there is no Management Committee but an Ad-hoc:

Committee is functioning at Shree Saibaba Sansthan Trust, Shirdi. In
pursuance of the decision dated 09/05/2024, of the Hon'ble High Court,

Bombay, Bench Aurangabad Civil Application No. 8707/2023 in Pubhc '

Interest L1t1gat10n No 98/2021, the Ad-hoc Committee of the Shree Sai
Baba Sansthan Trust is hereby pleased to make the followmg regulations
regulating the recruitment to ‘thé post of the Cook (Group-D) in the
Prasadalaya and Temple Department of Shree Sai Baba Sansthan Trust

under the said Act, as follows: -

1. (I) These regulations may be called‘ the Cook (Group-D) in the

Prasadalaya and Temple Department (Recrultment) Regulations, 2025
(2) They shall come into force on the date of their sanction by the State

Government. .

2. In thesié reguléfions unless the context requires otherwise, -
(a) “Act” means the Shree Sai Baba Sansthan Trust (Shlrdl) Act,
2004 (Mah XIV of 2004); | y ,
(b) “Chxef Executive, Officer” means the Chief Executive Officer

appointed by the Government under sectlon 13 of the Act;
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(¢) “Committee” means the Management Committee of the Shree Sai
Baba Sansthan Trust formed under section 5 of the Act; |

~ (d) “Competent Authority” means the Chief Executive Officer;

(e) “Govemment” means the Government of Maharashtra;

(f) “prescrlbed examination” means an examination conducted by the
Snree *Sai.Baba - Sansthan Trust (Shirdi) either by itself or through any
~agency nominated by it for the purpose; |

(g) “Selection Committee” means the - Employee’s Selection

N Committee referred to in the Annexure-I to in the Shree Sai Baba Sansthan =

Trust (Shirdi) (General Pr0v151ons Applicable to. All Regular Employees)ﬂ .

Regulations, 2025; | | | 5» .
(h) “Trust” or “Sansthan means the Shree Sai Baba Sansthan Trust ®

. (Shirdi) estabhshed under section 3 of the Act. |

3. Appointment to the post of 'the Cook (Group-D) in the Prasada‘laya. and
Temple Department of the Trust, shall be made, by nomination suitable
person who possesses the requisite qualiﬁeations specified in Regulation 5.
4.:/:{ge Limit.- _ o ‘

(1) Lower Age Limit.- Not less than  eighteen years of age :
(completed) as on fhe last date of éubmission of applications to the trust, as -
per the advertisement for recruitment to the said post; _ '

(i) Upper Age Limit.- Not more than thirty-eight- years of age @
(completed) for the persons not belonging to the reserved categories; and
forty-three years of age (completed) for the persons belonging to the
reserved categorles The upper age limit ‘shall be applicable as on the last
date of submission of applications to the trust, as per the advertisement for

recruitment to the said post.

5. Educational Qualifications.-
The person for being ellgible for appointment to the post under these

regulations shall,- :
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(]) passed the Secondary Certificate Exammatlon (8.5.C.) or any

" other examination recognlsed by the Government to. be

equivalent thereto; and

(2) " shall possess a certificate in Food Production (General) or

Craftsman Food Production from a government recognised -

Industrial Training Institute (I.T.I).

6. Probation period.-
| A person appointed to the post mentioned in regulation 3, by
nomination, shall be on a probation for a period of one year from the date

" on which he joins his post on which he is appointed. The probation period

may be extended, after approval of the Committee, for 4 maximum period

upto one year. Completion of the probatlon period (including extended‘ t

period) to the satisfaction of the appointing authority; and passing of
prescribed exar_ninations_and training (if any) shall bé mandatory. In the
event failing to complete the 'prdbation period (inéluding extended périod),
or pass the examinations and complete the training, his services shall be

liable to be terminated.

7 Other service conditions to apply.- : .

 The other terms and: conditions, speclﬁed by the Trust from time to

time, as well as the provisions of the Act, the rules made thereunder; the

Government Resolutions and orders as well as the provisions of other
| regulations specified by the Trust ‘shall be applicable in respect of the

services to-the posts mentioned under regulation 3. -

Chairman, Ad-hoc Committee,

Shree Sai Baba Sansthan Trust (Shirdi).
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